: mvestlgatlon s



Provrde rnformatlon .
fff"5_1;.53;.;si-é.'é.g'}';;:':On man‘atmg rep.rtmg i
éfoj-:keep you up to date wrth your roles o

5-ii;-frfj;;;'-,preventrve ;easures you can take to protect :
. ??"!"f*?-é;.:f{;yourselves as well as the chrldren and famrhes you
- [ Serve ..... L | e L G

To hear concerns, answer questlons and deveIOp
} ;.:'ﬂ*_WayS to Work together to better protect chlldren _;;i.-':.j |



School em plo_._iilze;e: backgrou nd*;_fthecks and
| _;Ej;fr;s.;g_;;;;-;-;schooI._l_nvestlgatlons were amended by .

Adocate and the Ofﬂce of the Atto rn e‘l
General - . -




n Lack of cla rlty reardl ng prosecutnon of _____
~ mandated reporters who fail to report or
delay reportmg o L






| or delayed reportlng by mandated reporter



|:1 llstrlcts-must obtaln crlmihal and lCF o
background checks for aII employees ST







-s;;;;iworker nurse physnc"”g_n hool paraprofe

%-;_.;_f.employed by a local oer,;;ﬂreglonzal board of € t
~ private elementary, middle or high scho ;«."Ol‘j?W”kmg na
f“'af;{pubhc or prlvate elementary, mlddle or hlgh chool; or (B)
fhlS or her

:f_f_._'_f_ﬁ'i_f__ff_g:_5'.’:i¥.elementary, mlddle or hlgh school pursuant to a contract
with the local or regional board of educatlon or (ii)a R
~ private elementary, middle or high school, pursuant to a

5-ﬁ;-i':'.fi..._}?:ﬂf,ljcontract w1th the superwsory agent of such prlvate school -



- Admlnlstrators

| l VO Ca tl 0 n a l e d U C a to rS : | e -



- I=ISchoc>I Socnfa’lr’% Wo rker .
uSchool Counselor
'. ’-?‘3 5:;.?fe:fff_'Sch00I PSYChO|Ongt




_Occupatlonal SubJects.”m_:Vocatlonal—Techmcal Schools
*Trade Related SubJects |n Vocatsonal—TechmcaI Schools

"Agrlculture Educatlon Aquaculture
~Health Occupatlons S R S
‘Trade and Industrial Occupatlons in Comprehenswe ngh Schools‘z':jj?*;_{ .

Marketing Education s
“Cooperatlve Work Educat:on T



Iepat'ent of Publlc Healr . .
|::1 1In those cases notice is notponded to
CSIE but followmg an mvesa_@{lgg{atlon
" notice of the results shall be sent to DPH;._:JT
Consult your area ofﬂce attorney o



?.'*-?‘The publlc act reqwres additional i
 reporter of neglect and abuse

The nam_e_S and addresses Of---

The approxmate date ancl-'. ime the InJury or InJur
*.'-f.i-e;;_-:g-_.jgmaltreatment or neglect occurred |

o Information concerning any prewous |nLur or anurl

-_:;-'f*-a;rtoblor maltreatment or neglect of the il _or h|s

- S mgs"' s




zne -

35 £

P ey

:'._f_'fThe cnrcumstances in Wthh the |n]ury 'or __ es, .
- --*_:*-maltreatmentcrf neglect came to be knownztothe reporter

Jmaltreatment or neglect .
% The reasons such person or persons';ar > Su p 2t
” "-“f;.;causmg such mjury or /n]urles maltrea;
= Any lnformatlon concermng any prior cases I
~person or persons have been suspected of cat
- injury, maltreatment or neglect of a child;
L  Whatever action, if any, was taken to treat
or otherW|se assnst the chlld e

é_f?._?'?_-e-(Itallcs = new language )

_..p.rowde shelterf_%'f'?.'z

I




example state s attorney, pohce AAG etc )



Any mandated reporter who fai ""E"":'Qafmake a report or fa//s to repon‘ o
W/th/n 12 hours of the suspected* ch;lld abuse/neglect or |mm|nent ris ”‘*of
senous harmy . e e

a shall be flned between $500 2500

= _.S'chool Employees An y Mandated Repon‘er z‘haz‘ /s a Schoo/ Emp/o yee__“_-}:j
N ;j(as defined in section 53a-65 that fails to report OR fails to | |

 report within the 12 hour timeframe may be subjecttoan
investigation by the Department of Ch/ldren and Famllles and
o the penaltles stated above e e




allur e t ._ .l‘t

department e the “hicf State’s
s-f._ Olce w’ ,52fs'e.é.n” 1t belle;f;.;_es that a

| Attorney to also mvestlgate an allegation that someone o
__ made a false report of Chlld abuse/neglect il



e cou rse of and ----- |
followmg the complet:on of an o
|nvesUgaU.n S

- mfo m atlon sha rlng in t




- . nff:?::;:

Whenever DCF receives a report *'*se or neglect from a
mandated reporter concernlng;_-;an;-employee of a sch o_Ior facnllty

T eiprmcrpal headmaster executlve dlrector or other person |n
- charge of the institution, facrhty or school, or the person's '
 designee (unless the person who would be notlf:ed IS the alleged
_perpetrator of the abuse or neglect)

The employlng superintendent of schools |f the aIIeged per etrator-
‘is employed by a public school. The superintendent shall then:
j_é-.gotlfy the:I parents or other caretaker of the ch|Id that a report has f_?fii;z;; i
‘been made.

"he Commissioner. of Educatlon or de5|gnee if the report concerns

:'Q'-f'j-.“;.{??ra school employee holding a certificate, authorlzation or permzt
-~ issued by the State Board of Educatlon '

r:| The head of the state agenc that Iicenses the facmty lf the o

.,j;;_.:_person is-an employee of a aC|||ty that cares for ch|Idren such as



- e ne e_r a Pe _;;son Wh. ’S no{ 'a,
. sé;?__,_;_;-and ated_ _reporte ;?é;%.;ma kes a repol tof .
| suspectedc ||d a buse .r neg]ect a nd the

bthe state boa rd of educatlon ICF shall  ff

a send a copy of the report to t e
N :Commlssroner of Educatlon L



certlﬂcate authorlza :_?-|on or perm|t then DCF _____
j  must notn‘y the Commlssmner of Educatlon only If

l ln'\)éist:gatlon







;;.: | ' es t]_g atl. n S :

i Boards may conduct t-he|r own |nvest|gat|0n
the aIIegatlons and take dlsc1phnary action, but
can onIy do so |f DCF or the |nvest|gat|ng Iaw_____

'”VeStlgatlon WI|| not mterfere W|th the DV?‘f@FF?Lor
|aw enforcement |nvest|gat|on . -




" |:| Ié,g@f-_:the alleged perpetrator rs a teacher

employees ¢ behw _

:-}ff’?'f‘sig_{z;'.f;board of edﬁé'UCatlon ina p.SItIOﬂ requmng
 a certificate issued by the State Boa rd of

~ Education) the employing board of
~ education. must’ provide any records s
~ requested by the department that are

| ‘5‘ma|nta|ned or kept on ﬂle by the board




estlg atlons, a

,he reCO rds |nc| ude bu*

éSOZ n a l C h a ra Cte I"

lthlS access does n:o;t eqwre a release
frot

he employee |



E':l@f--jConsult w:th your area offlce attorney lf

there are an f_,.};-;questlons concernmg access

to records -



f a student as a
behevesthat

H 0s'f'ff'_ée.ver DCF cannot com Pel dlsclosu re under th|s
N eXCEDUon .y



address telephone I|st|ng, electronlc ma|l address
photograph date and place of birth; maJor fleld of
| study, grade Ievel enrollment status



'*:- ffpa rtles then |nvest|gators may ha.‘ffée..ééaccess to |t

. unIess a parent specmcally obJected in advance

:Q"';-"'-:"f"f"f-fgrelease it, |t is ||kely that the V|ct|m s parents or
~ others may have a class list that he/she will g:ve

o mvestlgator ASKl






'iQ.a-'_|:| Agamst whom the department has su bsta nt|ated
| elther abuse or neglect -

supermtendent and the CSDE wuthln ﬂve worklng
days of the substantlatlon ] e




| |:| he notace shallﬁ be prov:ded Wfff.gie.’tiher or'
_ ”Ot tf%f;ée;fChlld wa '?'-f?*;a;.;'%-_;.student in the




If the aIIeged perpetrator is a school employee as
~defined in section 53a-65 who has not been
entrusted W!th the care of a chlld,and

fi?'?.éf-i';--.Then the department must not|fy the employm
superlntendent and the CSDE W|th|n flve wor mg
days of the substantlatlon o s i




recommended for placement on the
Central Reglstry e




| |::| then notlce to the su pe rmtendeht can o onl
§  be provided if the person has sngned a .
"e‘e ase .




. EI Notlce of an unsu bSta t|ated re POtC n
i ' ;gs_s&on of the




| additional otifications | -

O InvestlgatoféééS Should duscuss the not|ce







the appllcatlon "Shall be demed or te
a certlﬂcate author:zatlon or permlt "
?f? revoked ,M  if® [»;»a.- E . =




boards on or afterJuly '1 20:'1:'1' must



- by JL”Y 1 2.12 and must retakeq
every th ree ea rs a; er"that




- Thls IS a ne
be . 1 "?boa r‘




